REQUESTED BY: CITY MANAGER, BILL KOCHER

DATE OF FIRST READING: I%/ZOIS WAIVE RULES? \/YES /NO

FINAL ACTION DATE: (O0-2DIS VOTE: " YES NO
SUSPENSION OF TWO ADOPTION OF
READING RULE: ORDINANCE:

YE NO YES NO
\} DENISE LINGO v
v JAMES WOLF e
v JENNIFER MOODY e
‘/ GERALDINE BRANDY v
v ROBERT PARSONS e
v’ JEANNE GEORGE /
v JUDY PETERSEN /
g £~ TOTALS | 7 ©
ORDINANCE NO. ‘5' \736
AN ORDINANCE CREATING THE UNCLASSIFIED PART S Cw:e%

TIME POSITION OF POLICE-ELERK, SETTING M ﬁtbj@ﬁj‘

COMPENSATION AND DECLARING AN EMERGENCY CleeK

WHEREAS, there is a significant benefit to separating the duties of Police
Department Clerk into two specialized positions, one that includes Mayor’s Court duties and
the other those of the day to day Police Clerk duties and;

WHEREAS, the City of Mt. Healthy wishes to clarify the staffing of the Police
Department, including existing personnel;

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF MOUNT
HEALTHY, COUNTY OF HAMILTON AND STATE OF OHIO, THAT:

Section 1. Upon the recommendation of the City Manager, the following
unclassified position is hereby created:
o PoficeClerk-Part time ‘
Mavoe's Coury CleeX
Section 2. The compensation for this position shall be as set forth in the
attached pay grid.

Section 3. This ordinance is declared to be an emergency measure for the
immediate preservation of the public health, safety and welfare. The reason for the
emergency is to fill the position at the earliest possible date for the efficient operation of the
city. This ordinance shall be in full force and effect at the earliest date permitted by law.

Passed this ‘22 day of &ﬁbﬁjﬁ‘ , 2015.
e
/’

President of Council
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Attest: anw @jﬁ/

Clerk of Council

Approved this f , 2015,

M yor/ { /
Approved as to form:

Ma«ﬂwd;%ﬁ

«

Law Diré’ctor
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EXHIBIT A PART-TIME AND SEASONAL EMPLOYEES
CITY OF MT. HEALTHY

Employee classifications assigned to Pay Grid B

[Park Employee A1]to B 10

Lifeguard B 1 |to D10

Assistant Manager H1 [to L 10

Unclassified PT Mayor's Court Clerk L1 Jto L 10

PAY GRID B
1 2 3 4 5
AlS$ 515 |(to|$ 5.29 $ 530 [to|$ 545 $ 546 [to|$ 5.62 $ 563 [to [$ 579 $ 580 |to|$ 5.96
B|$ 567|to|$ 5.82 $ 583|to[§ 6.00 $ 6.01]|to|$ 6.18 $ 619 [to |$ 6.37 $ 6.38|to|[$ 6.56
C|% 618|to]| $ 6.36 $ 637 [to|$ 6.55 $ 656 [to|$ 6.74 $ 6.75[to0 |$ 6.95 b 6.96 [to[§ 7.15
D|$ 695]|tc]|$ 7.15 $ 716 [to [§ 7.37 $ 7.38]to 7.59 $ 760|to |$ 7.82 $ 783 |to|$ 8.05
E|$ 773[to|$ 7.95 $ 796 |to|$ 8.19 $ 820[to|$ 843 $ 844 |to |$ 868 $ 869 |to|$ 8.95
F|1% 876|to|$ 9.01 b 9.02[to [ $§ 9.28 $ 929 [to[$ 9.56 $ 957 |to |$ 9.84 $ 985|to|$ 10.14
G |[$% 953 [to|$ 9.80 $ 9.81]to 9% 10.10 $ 1011 | to[ $ 10.40 $ 1041 |to [$ 10.71 $10.72 | to| $ 11.03
H | $10.30 | to | $10.60 $ 10.61 [to [ § 10.92 $ 1093 [to| $§ 11.25 $ 1126 [to |$ 11.58 $ 1159 [to| $ 11.93
| 1$11.07 ]| to] $11.39 $1140[to | $ 11.74 $ 11.75[to| $ 12.09 $ 1210 [to [ $ 12.45 $ 1246 [to] § 12.83
J | $1262 | to]| $12.99 $ 13.00 [to | $ 13.38 $ 13.39 | to| § 13.78 $ 1379 [to [§ 14.19 $14.20 [to]| $ 14.62
K]1$1339 | to| $13.78 $13.79 [to | $ 14.20 $ 1421 [to| $ 14.62 $ 1463 |to |$ 15.06 $ 15.07 [to]| $ 15.51
L |{$1416 | to | $14.58 $ 1459 [to [ $ 15.01 $15.02 [to| $ 15.47 $ 1548 to |$ 1503 $ 15.94 [ to| § 16.41
6 7 8 9 10

AlS$ 597 to|$ 6.14 $ 615 to]|$ 6.32 $ 6.33[to|$ 6.51 $ 6521 to |$ 6.71 $ 672 to]$ 6.91
B|$ 657{to|$ 6.75 b 6.76 [to | $ 6.96 $ 697 (to|[§ 7.17 $ 718 to |$ 7.38 $ 739 to]|$ 7.60
C|$ 716]|to|$ 7.37 $ 738 |to|$ 7.59 $ 760 |to[$ 7.82 b 7.83]| to |$ 8.05 $ 806[to|$ 8.30
D]|$% 806/tof$ 829 $ 830[to|[$ 8.54 $ 855[to|$ 8.80 $ 881] to |$ 9.06 $ 9.07[to]§ 9.33
E[$ 896 [to|$ 9.21 $ 922 |to|$ 949 $ 950 [to[$ 9.78 $ 979] to | $ 10.07 $ 10.08 [to| $ 10.37
F 1$ 1015 to | $ 10.44 $ 1045 [ to [ $ 10.76 $ 10.77 [to[ $ 11.08 $11.09| to [$ 11.41 b 11.42 | to [ $ 11.76
G |$ 1104 to|$11.37 $11.38 [ to ! $ 11.71 $ 11.72 [to| $ 12.06 $12.07 | to [ $ 12.42 1243 [to | § 12.79
H[$ 1194 ]to]$ 1229 $1230 | to | $ 12.66 $ 12.67 [to| $ 13.04 $ 13.05| to | $ 13.43 $ 1344 |to| $ 13.83
| 1$ 1284 [ to|$13.21 $ 1322 | to | $ 13.61 $ 1362 |to| $ 14.02 $14.03] to |$ 14.44 $ 1445 to| $ 14.87
J [$1463]|to|$ 15.06 $ 15.07 | to | $ 15.51 $ 1552 | to| $ 15.97 $ 15698 to | $ 16.45 $ 16.46 [to| $ 16.95
K 1% 1552 ] to]|$ 15.98 $ 1599 [ to | $ 16.46 $ 1647 |to[ $ 16.95 $16.96| to [$ 17.46 $ 1747 [to[ $ 17.99
L |$16.42]|to]|$16.90 $16.91 | to [ $ 17.41 $ 1742 [to| $ 17.93 $17.94 [ to T$ 18.47 $ 18.48 [to| $ 21.00




